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ABSTRACT

The present paper investigated the relationship between Emotional Intelligence and Leadership quality
of B.Ed.student-teachers. The investigator used the survey method and simple random sampling technique for
collecting data from the sample consists of 255 B.Ed.student-teachers studying through regular mode. For this
study, the investigator has used the Emotional Intelligence Scale by Arun Kumar Singh and Shruti Narain
(2014) and Leadership behavior inventory by Haseen Taj (2001). Using descriptive and differential analysis as
statistical techniques for this study and it revealed that positive and significant correlation between Emotional
Intelligence and Leadership quality among the selected sample of this study. Also, it is observed that their
significant difference in the Emotional Intelligence and Leadership Quality with respect to certain select
variables.
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INTRODUCTION

Emotional Intelligence (El) is debatably the most admired of the novel intelligence. As the term coined
in the year 1960s, it only became popular due to the bestselling book by Daniel Goleman, attracting an
increasing amount of interest from both academic and practitioners. Now, El is recognized by the scientific
community as a relevant psychological factor for several important real-life domains including mental health
and well-being. Emotional Intelligence involves the capacity to accomplish faithful analysis about emotions and
the capacity to employ feelings, emotions and emotional knowledge to augment thought, incorporating
particular expertness and suggesting that this distinctive expertness may also be considered as constituting a
united, general emotional intelligence (Ljungholm, 2014). Hence, Emotional Intelligence plays a significant role
in actions of every human being to live a well impartial life in the society. It is quite clear that a leadership is
about inspiring people to do things they never through they could. It includes the qualities of integrity,
accountability, empathy, humility, resilience, influence and positivity. If the person has good emotional
intelligence, he will be a good leader without doubt. Similarly, if a teacher is to be good leader in all his tasks,
hence he should have optimum level emotional intelligence. Hence, teachers are supposed to be the key pillars
of the educational structure andteachers are supposed to be the authority through which the knowledge
transmission takes place. It is clear that teacher can be a better leader where he / she possesses efficient source
of knowledge, essential skills, knowledge and talents. Emotional intelligence is a kind of social intelligence
which enables an individual to manage his emotions in order to possess a better leadership quality. Therefore,
this emotional intelligence and leadership quality is the need of the hour to prepare socially effective teachers
and thereby making their performance very effective. Therefore, the present paper made an attempt to draw the
relationship between Emotional Intelligence and Leadership Quality among B.Ed. student-teachers with respect
to certain select democratic variables for its elaboration.

NEED FOR THE STUDY

Teachers are the positive trait for any nation and their contribution for the social development is
predictable for any society. In this perspective, teachers who develop the psychological and emotional health of
the children in order to be a better leader in future as students are the future responsible citizens, it is the
required to shape and mold strong and balanced qualities in them to control their emotions when they get
frustrated. Teachers are not born but they are made and hence they undergo serious pedagogical methods with
the assistance of novel teaching technology, thereby the teacher trainees / teacher-educators prove to be a better
leader and an effective teacher to their society. It is a recognized truth that, the development of a nation mainly
depends on its instructional leaders. Leadership is the capability to convince others to seek definite objectives
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passionately. Therefore, it is of high significance that teachers need to possess high emotional intelligence along
with the leadership quality. Teachers with towering emotional intelligence and leadership quality converses with
productive objective in the minds and thereby control the emotions of the future teachers in order to be a better
leader. The present study necessitates the successful intellectual leaders with an appropriate emotional
intelligence. Being very much motivated by the above discussion, the investigator has prepared her intellect to
study the emotional intelligence and leadership qualities of B.Ed. student-teachers.

OBJECTIVES

The present investigation has the following objectives:

e To study the Emotional Intelligence and Leadership Quality of B.Ed. student-teachers

e To find out the significant correlation between Emotional Intelligence and Leadership Quality of B.Ed.
student-teachers

e To find out the significant difference in Emotional Intelligence of B.Ed. student-teacherswith respect to
Gender, Residential Background and Types of School Studied

e To find out the significant difference in Leadership Quality of B.Ed. student-teachers with respect to
Gender, Residential Background and Types of Management

HYPOTHESES

Based on the objectives hypotheses are framed for this investigation:

e There is no significant correlation between Emotional Intelligence and Leadership Quality of B.Ed.
student-teachers

e There is no significant difference in Emotional Intelligence of B.Ed. student-teachers with respect to
Gender, Residential Background and Types of Management

e There is no significant difference in Leadership Quality of B.Ed. student-teachers with respect to
Gender, Residential Background and Types of Management

METHODOLOGY AND SAMPLING TECHNIQUE

The present investigation adopted with normative survey method and simple random sampling
technique to collect the data for this study. A sample of 255 B.Ed. student-teachers studying in regular mode
were selected to required data for this present investigation.

TOOLS USED
The investigator used two standardized tools for this investigation:
e Emotional Intelligence Scale by Arun Kumar Singh and Shruti Narain (2014) and
e Leadership Effectiveness Scale by Haseen Taj (2001).

STATISTICAL TECHNIQUES USED
The following are the statistical techniques used for this investigation:
a) Descriptive Analysis and
b) Differential Analysis

DATA ANALYSIS
Table:1
Relationship between Emotional Intelligence and Leadership Quality of
B.Ed., student-teachers studying through Regular mode

Variable Number df goefflme.nt of Remarks
orrelation

Emotional

Intelligence and | 255 253 0.252 S**

Leadership Quality

** Correlation is significant at the 0.05 level

It is revealed that there is a significant correlation between Emotional Intelligence and Leadership
Quality among B.Ed. Student-teachers. Hence, the hypothesis, with respect to correlation between Emotional
Intelligence and Leadership Quality among B.Ed. Student-teachers is rejected.
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Table: 2
Significant difference in Emotional Intelligence of selected sample of study with respect to Gender,
Residential Background and Types of Management

Depfandent Democratlc Attributes N Mean sD t-value Remarks
Variable Variables
Male 47 23.83 301 N
oo Gender Female 208 | 23.64 373 | 0305 | NS
Itellioence Residential Urban 166 | 23.40 366 |, 010 | ger
g Background Rural 89 25.19 3.89 '
Types of | Gowt. 168 23.72 3.87 -
Management | Private 87 2350 354 | 0246 | NS

**Significant at the 0.05 level
*Not significant at the 0.05 level

It is evident that Mean scores of Emotional Intelligence of B.Ed. student-teachers studying through
regular mode with respect to democratic variables — Gender and Types of Management do not differ
significantly. Hence, the null-hypotheses with respect to democratic variables of selected sample, namely
Gender and Types of Management is accepted. But it is found that the mean scores of Emotional Intelligence of
B.Ed. student-teachers studying in regular mode residing in rural and urban residential background differ
significantly. Hence, the null-hypothesis with respect to the democratic variable, residential background under
emotional intelligence is rejected. Hence, this investigation concluded that the residential background is
influencing one’s emotional intelligence — the sample belonging to rural residential background has significantly
more emotional intelligence than its counterpart.

Table: 3
Significant difference in Leadership Quality of selected sample of study with respect to Gender,
Residential Background and Types of Management

Depgndent Democratlc Attributes N Mean SD t-value Remarks
Variable Variables
Male 47 30.76 411 .

enderchi Gender Female 208 | 3105 | 467 |0 | NS
Qiilﬁr; P Residential Urban 166 30.73 4.67 1.249 NS*

Background Rural 89 31.48 4.36 '

Types of | Govt. 168 31.43 3.91 5136 g

Management Private 87 30.15 5.55 '

**Significant at the 0.05 level
*Not significant at the 0.05 level

It is found that Mean scores of Leadership Qualityof B.Ed. student-teachers studying through regular
mode with respect to democratic variables — Gender and Residential Background do not differ significantly.
Hence, the null-hypothesis, with respect to democratic variables hamely Gender and Residential Background
under Leadership Quality is accepted. on the other hand, it is observed the mean scores of Leadership Qualityof
B.Ed. student-teachers studying through regular mode with respect the types of management differ significantly.
Hence, the null-hypothesis, with respect to democratic variable, types of management under Leadership Quality
is rejected. This investigation revealed that types of management is also play important role in developing
leadership quality among the selected sample of this investigation.

EDUCATIONAL IMPLICATIONS
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This present investigation is focused the two important requirements, Emotional Intelligence and
Leadership Quality among the teachers during their course of study. If these necessary psychological and
practicing skills are being developed or strengthened among them, it will make their role and responsibilities
effective when they execute them in real classroom and teaching-learning context. As Amos Bronson Alcott
rightly pointed out that a true teacher defends his students against his own personal influences. if the teacher has
good level of emotional maturity and emotional intelligence along with good leadership quality, he will prove
his potentialities in aspects of the educational and its related task effectively.

RECOMMENDATIONS
The following are few of recommendations based on this investigation:

e It is required to build an appropriate training and practices to be done in preparation of emotional
maturity and emotional intelligence during the course of study of every teacher-education programme
like other core or common subjects

e A good teacher is a good leader, hence the components and consequences associated with qualities of
leadership are to be imbibed during the course of study too to make their role productive in future

CONCLUSION

Emotional intelligence and Leadership quality are much needed for every teacher. As B.Ed. student-
teachers are supposed to be the future teachers who contract with the student at the beginning stage will face lot
of emotional problems. Therefore, it is need of the young teachers to undergo and prepare themselves to be
emotionally matured and well balanced in order to have knowledge of themselves and to predict the degree of
the emotion of the students so as to make them emotionally intelligent and possess the leadership to a greater
extent. The study further lays its significance that students learning has not completed only with subject learning
and training but the learning should inculcate in the minds of learners and it should prepare an emotionally
stable person with improves their cognitive skills, good relation between fellow students, how to tackle the
circumstances, optimistic approach, growth and insight.Understanding the importance of emotional intelligence,
the government and policy makers should incorporate emotional intelligence and leadership quality into the
curriculum right from the primary education to higher education. As per the Kothari statement “The destiny of
India is being shaped in its classroom”, it not only the mind of students is to be enriched and also the
responsibilities of teachers are to be realized by means of developing all the qualities and competencies of
teachers in an effective way.
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