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Introduction.The development of a person occurs in the process of activity. It is known that a person's activity develops 
and manifests its essence. A person is formed in it, acquires creative features and qualities, and at the same time has a 
transformative effect on the activity itself [1; p. 304]. But at the beginning of any activity, there must be reasons to 
motivate the person to act. Unless the subject is understood and the basic goals and intentions are formed for him, he will 
not be able to carry out this activity. Action affects the nature of the activity: it determines the energy, the measure of 
action, the degree of conscientiousness, the degree of action to the result, the psychological state of the subject. 
Consequently, the effectiveness of the activity depends on what values the person encourages, the motivation of his work. 
The motive for action is an external expression of need, which, in turn, it is the initial mechanism of action [2; p. 308]. 
Therefore, the orientation of acmeological competence to professional activity is one of the mechanisms that motivates 
the future teacher to improve this activity.

Analysis of the literature on the subject According to A. K. Markova, the correlation of trends, motives, goals, 
meanings creates a certain professional orientation of a person - a profession, special education, success in it, a certain 
social status, etc. [3]. 308-b.]. In our opinion, this is aimed at a profession that ensures the desire of the future teacher to 
achieve acmeological competence.

According to A. A. Derkach, a person who is engaged only in a chosen activity does not have real professionalism. 
It is impossible for a highly professional person to develop in a certain field of activity without special skills, as well as 
without appropriate knowledge and skills, but the most important condition for achieving this is the strong development 
of general abilities and general change. Human values reflect the moral education of the individual. In our opinion, the 
acmeological competence of the future teacher is defined as the unity of theoretical and practical training and the ability 
of the future teacher to carry out professional activities professionally. This concept is defined by a combination of 
professional skills that ensures the effectiveness of the specialist’s work in the process of solving professional problems. 
Based on the above, we can distinguish the following elements of acmeological competence:

- special and professional competence in the field of science taught;
- Methodological competence in the field of methods of formation of knowledge and skills of students;
- psychological ability in the field of communication;
- Autopsychological ability in the field of introspection.
The professionalism of the future teacher combines pedagogical, psychological, research competence based on the 

ability to independently generalize and systematize the acquired knowledge. Pedagogical activity synthesizes a whole set 
of pedagogical and special knowledge, the interdependence of the task and the means of solving it. The specificity of the 
future teacher's activity, its versatility requires a lot of hard work from the student in the acquisition of professional 
knowledge and skills, for this process to be successful, the profession must be given a stable impetus.

The axiological mechanism of action is of particular importance. The problem of values as a regulator of activity 
has long retained the methodological content of axiological relations as a subject-object relationship. In addition, the 
assessment of this subject is considered in terms of focusing on their external reality - the world of society, the ideal 
world (including the values expressed in it).

The transition from the concept of subjective values to the concept of personal values reveals a topic, their role, 
which is actively connected not only with the external but also with its inner world. It can be argued that the formation of 
personal values is related to the dynamics of awareness processes and the transition to the semantic scope of cognitive-
personal actions. This formation involves at least two components: the formation of personal meanings itself and personal 
values. Only when a professional activity has a personal meaning for the subject does he or she successfully develop only 
after realizing its importance.

The role of motivation in the overall structure of activity in recent decades A.N. Leontev, A.V. Zaporozhets, L.I. 
Bojovich, B.V. Zeygarnik, D.N. Uznadze, OS Grebenyuk, V.I. Actively studied by V.E.Milman, A.Maslow, G.Ollport, 
K.Rodgers and others.

The activity demonstrates the unity and contradiction of the procedural and discrete aspects of motivation. The 
direction and nature of the activity can predetermine changes in the motivational field. From a pedagogical point of view, 
it is important to observe how action can influence the formation of motivation.

The student must understand the need for some science (in knowledge, new ways of acting). He must present this 
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subject as it is needed for his profession, now or in the future. As a result of the information obtained, an object capable 
of meeting his needs is reflected in his mind - knowledge about his needs emerges. The teacher should focus the student's 
attention on the need of the subject: the student receives information that is important to him, and on its basis the need 
becomes actual. We find the basis for this in the teachings of IP Pavlov. In his view, it is the psychologists ’side of the 
rules regarding the importance factor of the bodyemphasizes that it is not vital that encourages the development of, but to 
establish a link between any stimulus. Therefore, before starting work, the teacher should explain to students the meaning 
of their future activities, determine the theoretical, practical and social significance of the acquired knowledge, skills and 
work to be done.

External causes, i.e., the conditions created by the teacher, fulfill the need, motivate the person to perform certain 
actions, but the student himself also decides to act. Occurs in a subjective position, i.e., a person’s subjective position is 
one of the mechanisms of acmeological competence.

The formation of a person on the subject of activity occurs not only in the process of mastering its socio-historical 
forms, but also in the organization of activity and its activities. The organization of his activities as an individual is 
associated with his mobilization, coordination with the requirements of the activity, interference in the activities of other
people. These moments reveal the personal way of regulating the activity, the psychological qualities necessary to carry it 
out. Inclusion in the scope of activity requires the subject to calculate forces for the entire period of activity, especially 
unexpected difficulties, events, and so on. There are types of activities that require stress in the first stage, others in the 
later stages, and some that require maximum activity at an unexpected and undetectable time. As you know, every 
personpsyche has individual time characteristics (speed of mental processes, change of time sequence, mobility, etc.). The 
organization of a person’s activities involves relying on the temporal parameters of his psyche. Over time, their 
performance is optimized.

A well-organized activity allows you to determine the process and form of maximum savings, leading to time 
savings in redistribution. Even a simple activity, if it is not organized by the subject itself, causes the person to expend 
excessive force, accumulate, and turn into fatigue and anger. Organizing an activity helps the subject to accomplish its 
main direction, even when difficulties arise. On the one hand, the events, requirements, tasks and personal capabilities, 
abilities of activities, on the other hand, the mechanism of self-regulation is the main functional mechanism of such an 
organization. Negative states (fatigue, stress) are acquired due to self-regulation, the highest mental movements 
correspond to the main periods of activity, activity is supported by motivational or voluntary mechanisms. It can be seen 
that motivational activity, that is, interest in the subject, evokes positive emotions, creates a feeling of satisfaction. 
Professional satisfaction is determined by the level of claims, the nature of the motives, and the interdependence of 
professional success. Satisfaction can increase if satisfaction occurs not only as an individual outcome, but also as a result 
of participation in joint professional activities, social engagement, communication with other people. The desire for self-
affirmation is an innate human feeling. It is a natural mechanism of personality development. Best of all, this mechanism 
was developed by the science of psychology on the idea of identification and isolation. is determined by the 
interrelationship between the nature of the motives and the success of the professional activity. Satisfaction can increase 
if satisfaction occurs not only as an individual outcome, but also as a result of participation in joint professional activities, 
social engagement, communication with other people. The desire for self-affirmation is an innate human feeling. It is a 
natural mechanism of personality development. Best of all, this mechanism was developed by the science of psychology 
on the idea of identification and isolation. is determined by the interrelationship between the nature of the motives and the 
success of the professional activity. Satisfaction can increase if satisfaction occurs not only as an individual outcome, but
also as a result of participation in joint professional activities, social engagement, communication with other people. The 
desire for self-affirmation is an innate human feeling. It is a natural mechanism of personality development. Best of all, 
this mechanism was developed by the science of psychology on the idea of identification and isolation.

Identification is presented as the process of emotionally (and any other) identifying someone with another person, 
group, pattern. It is a mechanism of personal adaptation, socialization, which is manifested in attracting attention to other 
people, introducing themselves to them, comparing their actions with their thoughts, joining the world of human 
relations, emotions, values. Identifyglass, the development of ability determines the formation of socially significant 
traits, for example, emotional and active moral attitude towards man and himself. In the process of identification, one 
learns norms, rules, that is, living among people. At the same time, when recognizing oneself, a person can become 
"average" and become like others, dependent on the opinions of others, losing himself, his personality. Without a second 
mechanism like this, there would be isolation. Isolation is the ability of a person, as an individual, to protect his nature 
and human nature, to separate himself from others, as if temporarily hiding from them, to separate himself from the 
ordinary "we" and become a person. The process of isolation is always a certain autonomy, an understanding of the 
"identity" of man, the desire for independence from others, a sense of resistance to himself. Objectively, isolation works 
as a mechanism of individualization of the individual. Psychological research shows that a person can develop in three 
directions:

1. Constant, hyperbolic, willing to meet other people.
2. In the direction of alienation from other people.
3. Harmonious interaction of identification and provision in accordance with the internal and social needs of the 

individual.
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It is this direction that allows a person to assimilate the values developed by society, to join other people's spiritual 
world, but at the same time to understand their uniqueness, difference from others, to express themselves in the world.

Naturally, only a mature, socially defined person who has created his own system of ideas about the world, who 
has developed his own system of vital values, can truly understand his characteristics, similarities and differences from 
other people, his uniqueness and creative expression in his work. However, the formation of this process should take 
place at a university where conditions need to be created to improve acmeological competence.

As mentioned above, the essence of acmeological competence is to direct the specialist to professional self-
development in the future. Professional self-development is a conscious, focused process of raising the level of 
professional skills and developing professionally important qualities in accordance with external social requirements, 
conditions of professional activity and personal development program. lies the psychological mechanism of constantly 
overcoming internal contradictions between the imagined (modeled) state (“I am an ideal professional”). In the mind, the 
individual and his "I", his demands on public opinion, are interrelated. Also, the mismatch between the “self-concept” 
and the idea of the ideal “I” that finds itself worthwhile leads people to personal growth, including encourages 
professional growth. In this regard, we can consider the impact on "menconception" as a mechanism of acmeological 
competence.

The qualities listed above are of professional importance and cannot be developed as a true professional without 
developing them. However, these are the mechanisms that encourage professional ambition, professional duty and 
responsibility to climb the professional ladder.

We base this study on the results of the study. About 80 percent of those surveyed said they had a high level of 
professionalism. Everyone strives to be recognized as a competent professional in their field. His inner goal, his desire to 
transcend himself: "I" is a professional who is better than "I" today - yesterday's specialist. This makes a person who 
always raises the level of professionalism to a new, higher level a hard-working professional.

We need to focus on looking at ambition, an unrecoverable need for personal and professional growth, a focus on 
creation as creativity for the benefit of the people. It is important to remember about the manifestation of ambition on the 
outside. It is necessary to distinguish between people who are building a career in exchange for a career and a real career. 
Thus, behaviors based on the nature of motivation and ambition, values based on goals, are very important.

It is very important for us to form in students a sense of professional duty, professional responsibility and 
accuracy, because these are the personal qualities that do not allow a specialist to work with bad intentions. is done. 
Philosophers who have studied this problem have previously focused on its social nature, distinguishing its objective and 
subjective aspects, noting that the interdependence of these two aspects is determined by people's external objective 
obligations and objective needs to fulfill them; noted the existence of regulatory and formative functions of duty, 
identified the main mechanisms for the transformation of social demands into internal beliefs, personal needs, motives for 
human activity [4; p. 165]. "Responsibility is the independent, voluntary fulfillment of a need within the boundaries and 
forms set by the subject," he said. K.A. According to Abulkhanova-Slavskaya, she creates mentally responsible 
situations, their boundaries, and levels of difficulty, and then puts them into practice. Responsibility turns the external 
front into an internal need, so if the external front requires external control over its fulfillment, then turning it into an 
internal obligation is accompanied by a transition to a system of self-government. The person in charge knows what he is 
doing and knows in advance the consequences of his actions. He doesn’t need control, so he can be trusted.

Because the requirement stems from a strict responsibility for the end result, the student must be intolerant of not 
performing his or her academic tasks well. The demand that is formed at the level of education, of course, is divided into 
areas of professional and pedagogical activity. One of the distinctive features of a professional duty officer is that he is 
responsible not only for the end result of the work, but also for the acmeological orientation of the future specialist.

By studying the motives that motivate a person, A. Maslow developed a theory of self-awareness of the person. 
According to A. Maslow, any ordinary person in the system of motives is dominated by the desire to express themselves, 
which is defined as "constant renewal of potential, ability, talent, task (or profession, destiny), more accurate knowledge 
and self-acceptance." .

The author distinguishes five groups of basic human needs: 1) physiological; 2) security needs; 3) the need for 
relationships and love; 4) needs for recognition, respect and self-esteem; 5) the need for self-expression.

Conclusion and suggestions. Effective performance of various professional activities in the personal professional 
activity of the teacher allows students to master the technology of teaching and development in a diverse and very 
successful way. In our opinion, the decisive factors for a future teacher are: openness, compassion, creativity, enthusiasm, 
self-control, determination to achieve goals, professional diligence, aspiration to the profession, sense of professional 
duty, humanity, justice, pedagogical courtesy, mental stability and others.

Thus, professional self-activation is a mechanism of acmeological competence of a future teacher, aimed at 
recognizing his professional qualities, active manifestation in the educational process and subsequent professional 
activity. 
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