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Abstract: 

Vocational guidance education and demand-based streaming for secondary and high school students are attracting 

increasing attention from educational authorities and other different stakeholders. Career-oriented education activities and 

streaming students after secondary and high school education graduation need innovated methods and forms so that 

students and parents can clearly understand the benefits of attending vocational training schools. At the same time, it is 

necessary to realize that career orientation and student streaming after secondary and high school education are the shared 

responsibility of the Party leaders, educational authorities, social organizations, and the community. This article provides 

an overview of career-oriented education activities and streaming secondary and highschool students in the period 2006-

2020 in Vietnam. This article also recommends measures for improvements to meet human resource development 

requirements in the new labour market context. 

Keywords: Career orientation, student streaming, vocational guidance education 

 
 

I. INTRODUCTION 

In the today world with a various careers in different fields of industry, graduates will have a better chance to choose a 

career that best suits their abilities, needs, and the labour market requirements. However, a lot of challenges and difficulties 

facing secondary and highschool students have called for technical     and vocational guidance education, career orientation 

and streaming measures that are appropriate to students’competence, strengths and personal backgrounds as well as 

meeting the requirements of the labour market. In the context of economic transformation, technical vocational education 

must be overhauled interms of the structure of education and training fields and quality improvements in accordance with 

the requirements of the economic development process (Bui Van Hung, 2014, 2020; Nguyen Van De & Phung Van Loi, 

2015). Wrong career choices may cause unrepaired consequences in later life if the correct ones have not been made 

(Nguyen Minh Duong & Phan Van Kha, 2016). A career which is not suitable for labourers’abilities, passion, trained 
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skills and competence will result in ineffective, demotivated, boring and low- income jobs for those labourers whereas a 

career that is suitable for labourers’competence and strengths often motivates them to  work well to fulfil job requirements 

and to succeed more in life (Dang, 2015; Nguyen Van De & Pham Manh Cuong, 2014). Therefore, this choice needs to 

be carefully guided,   oriented, considered and is the primary responsibility of young people in adulthood, and then 

educators and family (Nguyen Van De, 2007, 2011, 2013; Do Thi Bich Loan,2018). 

 
Vocational orientation and guidance education has been described in various ways. For instance, under labour economic 

point of view, policymakers in vocational education should take into account the dynamics of a market economy (Zacher, 

2014). In the the context of socialist-oriented market economy and the deeper globalisation and international integration 

in Vietnam, technical labour only takes up a small proportion of the total labour force, posing great risks to the economy 

(Nguyen Minh Duong & Phan Van Kha,2016; Tran & Nguyen, 2019). In addition, the majority of graduates face 

unemployment after graduation or have to face a mismatch between their professional qualifications and working 

requirements, detrimentally affecting the effectiveness of training and causing brain drain as well as a waste of financial, 

time, and health resources of the students themselves, their families and the Government (Nguyen Minh Duong & Phan 

Van Kha, 2006). This has been evidenced by the dialectical relationship between vocational orientation and the labour 

market in Vietnam (Do Thi Bich Loan, 2018) and concerned by continuous orientation efforts made by the Government 

of Vietnam (Dang, 2015; Tran & Nguyen, 2019; Tran et al., 2020). 

 
Career orientation and streaming students are to allocate the proportion of students after graduating from secondary and 

high schools to stream for their higher education, or vocational training programs, or joining the labor market, depending 

on their abilities, strengths, aspirations, and the actual conditions and human resource needs of the labour market (Nguyen 

Van De et al., 2021; Nguyen Xuan Tao et al., 2020). Vocational education and streaming activities for school graduates 

need to innovate methods and forms in Vietnam so that students and parents can understand the benefits of attending 

vocational training schools after graduating from secondary or high schools. At the same time, it is necessary  to realize 

that this activity is only the shared responsibility of the whole political system, educational authorities, social 

organizations, and the whole community. In recent years, this nationwide task in our country has obtained initial results. 

Within the framework of this article, the following issues will be discussed: (i) The current situation of career orientation 

and streaming secondary/high school graduates in Vietnam; (ii) Proposing measures to improve these activites in Vietnam 

to meet the requirements of human resource development in the new context. 

 

II. VIEWPOINTS AND RESEARCH METHODS 

 

1. Research viewpoints 

 

- Approaching the perspective in a systematic manner: Career orientation for students is the relationship between 

teachers and students, between the objectives, contents, methods, means, and forms of a learning organization (Nguyen 

Minh Duong & Phan Van Kha,2016). A change in one factor will lead to a change in other aspects. At the same time, 
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career orientation for students is directly and regularly influenced by the learning environment, and in its turn, the career- 

orientation results serve the human resource development process in the future (Do Thi Bich Loan,2018; Nguyen Duc 

Vu, 2017). 

 
- Approaching the perspective in a development manner: The objectivity of career-orientation for students is 

regulated by student awareness. Career orientation and streaming secondary/high school graduates become the driving 

force for the learning process. At the same time, career-orientation needs succession and future forecasting, especially, in 

the context of implementing the 2018 general education program, it is crucial to consider the succession and forecast for 

the sustainable development process (Nguyen Van De et al., 2021; Tran et al., 2020). 

 
- Approaching the perspective in expected outcomes: Career orientation for students is the ability to synthesize 

knowledge, skills, and attitudes in solving a problem to achieve the necessary goals. The manifestations of the process and 

the product of activity are considered as the basis for evaluating the results of the secondary school students streamming. 

Therefore, career orientation for students should be based on activities, respect, and promoting student activities (Pham 

Thanh Nghi, 2010). 

 
- Approaching the perspective in a practical manner: Career orientation and student streaming after secondary schools 

need to meet the needs of learners, the actual needs of the requirements of learning and training activities, and the general 

education program 2018 (Ministry of Education and Training - MOET, 2018). 

 
2. Research Methods 

 

The main research methods include reviewing, summarizing and providing theoretical analysis of human resource 

development in Lower Mekong Delta provinces. In particular, this study assesses the current status of career orientation 

and streaming students after secondary and high school education in 13 Mekong Delta provinces including Dong Thap, 

Hau Giang, Bac Lieu, Kien Giang, and Khanh Hoa provinces. The results from the research project with code "08/2021- 

DTXH" are used for this research purposes. 

 

III. RESEARCH RESULTS 

 

1. Overview of career orientation and streaming students after secondary school education 

 

a) Requirements of human resources in the market mechanism 

 

Human resource development is the process of creating changes, transforming the quantity, structure, and quality of human 

resources in compliance with each stage of socio-economic development at different levels (national and international, 

regional, and local) to meet the human resource needs needed for the labour market and social life. As a result, capacity 

development, job creation, improvement of living standards and life quality, economical and social status of all working 
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classes, and finally, joint contribution to socio-economic development, will be met (Nguyen Van De, 2007, 2011, 2013; 

Nguyen Minh Duong & Phan Van Kha,2016). 

 
In the context of a socialist-oriented market economy in Vietnam with many different opinions, there are hot debates about 

whether or not a market in education and training exists. However, human resource training is currently under the strong 

influence of the market mechanism. In particular, the labor market must be mentioned - this is the meeting place and 

exchange between the supply and demand for labor, between job seekers, and people or organizations needing labor 

(Nguyen Duc Vu, 2017). 

 
The supply-demand relationship is expressed through the direct connection between the employer and the qualified 

workforce, on the one hand, the basic requirements of the employer for the trained profession, capacity, and quality of 

employees, and on the other hand, the needs of employees for wages or salaries, their working conditions, policies for 

employees, employee satisfaction (Nguyen Minh Duong & Phan Van Kha,2016). 

 
With the above supply-demand law, if training is not associated with the requirements of production, with the needs of the 

labor market, training quality is not qualified for the needs of the labor market in terms of both quality and quantity, the 

economy – society of Vietnam cannot develop as planned (Nguyen Van De et al., 2021; Tran et al., 2020). On the contrary, 

if training exceeds the market's requirements, it will unbalance the labor market and cause unemployment, making the 

education and training system more complex, economically, and socially inefficient. On the other hand, if training is only 

concerned with good training in terms of quantity and quality, but it is not suitable in terms of qualification structure, 

occupation structure, regional structure. Trained human resources are increasingly unemployed, while production and 

business enterprises still do not recruit enough workers for their production and business needs (Dang, 2015). 

 
In addition, competition laws also substantially impact training activities in the market mechanism. Unlike the previous 

periods of State supports for all labourers and workders, under the socialist-oriented market mechanism, unqualified  

workers will have little chance of finding a job. As a result, poor quality training institutions are also at risk of being 

closed. Therefore, the quality and effectiveness of training have a significant meaning in the market mechanism. In other 

words, the market mechanism forces human resource training institutions to provide good quality and high efficiency to 

learners to survive and develop. In the market economy, in the context of international economic integration, the 

competition takes place within the scope of domestic training institutions. It expands the competition between domestic 

training institutions and international training institutions. Foreign training institutions in Vietnam also increase their 

capabilities to attract more learners. It also takes place between learners in recruitment contests to get high-quality places 

to study, competitions between institutions using human resources to bring quality educational products and services 

tomeet production and business development needs (MOET. 2018). 

 
Therefore, an important orientation is to improve the quality of human resource training to compete, expand the 

domestic market share, and expand the labor market abroad. The labor market is a particular market, and human labor 

goods are exchanged, bought and sold. In other words, workers with low-quality training will have less chance to find jobs 
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in the market mechanism (Nguyen Van De et al., 2021; Tran & Nguyen, 2018). 

 
b) Objectives of career orientation and streaming secondary school graduates 

 

- Career orientation and streaming secondary school graduates are divided into three lines: (i) Following their 

abilities, strengths, aspirations, circumstances, and psycho-physiological characteristics, providing opportunities for them 

to continue learning effectively; (ii) Following human resource requirements of the society and economy, contributing to 

adjusting the structure of qualifications and training professions, meeting the needs of human resource restructuring, in 

line with economic restructuring in the context of international integration, are a central task of the Government of 

Vietnam; (iii) Creating favourable conditions for learners to easily switch between educational programs, continuing 

learning, lifelong learning, gradually contributing to building a learning society (MOET, 2018). Accordingly, this process 

classifies students'abilities, strengths, aspirations, and needs and the actual conditions and human needs to develop in 

different directions. That is, after threading, whoever has what strengths should follow their choice. If you have decided 

to continue studying at higher levels, you must focus on your studies, continue learning to high schools, university if 

possible; If vocational training is decided, it is in the direction of cultivating professional skills and entering the labor 

market early, improving skills through practice, labor and learning professional knowledge and skills. This process should 

be followed appropriately and strictly. 

 
- The Prime Minister promulgates the Decision on 20 January 2018 approving the Project "Vocational education and 

student stream orientation in general education for the period 2018-2025" with specific objectives: (1) By 2025, 100% 

secondary schools and high schools have vocational education programs associated with local production, business and 

services; for local regions with extremely difficult socio-economic conditions, gaining at least 80%; (2) 100% secondary 

schools and high schools have part-time teachers in charge of career counseling to meet professional and professional 

requirements; for local regions with extremely difficult socio-economic conditions, at least 80%; (3) at least 40% 

secondary school graduates continue their studies at technical vocational education and training institutions at elementary 

and intermediate levels; for local regions with extremely difficult socio-economic conditions, at least 30%; (4) at least 

45% high school graduates continue their studies at vocational education and training institutions at college level; for local 

regions with extremely difficult socio-economic conditions, at least 35% (Government, 2018). 

 
2. Current status of career orientation and streaming secondary school graduates 

 

a) Inadequacies in current human resource training activities 

 

It is an ongoing fact that human resource training activities of the whole country are having inadequacies of thesupply- 

demand law. The situation of both surplus and shortage of technical labor is increasingly serious (Nguyen Van De et al., 

2021; MOET, 2018). 

 
The quantity, quality, and structure of human resources, in spite of some positive changes, have not yet met the 
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requirements of labor mobility and the requirements of the market economy. In terms of professional qualifications with 

higher degrees in the contingent of cadres and civil servants, there are not imbalances among sectors, focusing only on the 

education sector and most of them in the provinces. Many provinces and cities do not yet have appropriate policies and 

mechanisms in training, fostering, recruiting, and employing graduates in specific fields and spearhead industries such as 

Biotechnology, Information and Communication Technology, Industrial Electrical, Construction Engineering, Veterinary 

Medicine (Nguyen Van De, 2013; Nguyen Van De et al., 2021). 

 
The most worrisome thing is that in training activities nationwide, there is an opposite effect between actual demand and 

training outcomes. There are still many shortcomings in terms of conditions to ensure human resource training activities 

of universities and colleges. That is, the requirement to expand the scale and improve the quality of training with facilities, 

equipment, information, financial resources, and etc. are interrelated by a disproportionate equation (Do Thi Bich Loan, 

2018; Nguyen Van De & Phung Viet Loi, 2015). Meanwhile, the requirement is that human resources are trained in the 

integration period, meeting the labor market requirements, requiring innovations, agility in solving the needs of practical 

activities. To improve of training quality in universities and colleges, it is necessary to create a team of p   eople with 

professionalism and expertise (Phan Van Kha, 2019). 

 
b) Limitations in career orientation activities for secondary school students 

 

In recent years, although the task of career orientation and streamingschool graduates has made positive changes and 

progress in general, there are still many difficulties and challenges. The percentage of students, who choose a major or  

career that is not in line with their ability or needs, or not by labour market demand requirements and career development 

trends, is still relatively high. Along with that, university graduates can not find suitable jobs; The situation of  "redundance 

of teachers, shortage of workers" is becoming more and more common. The research by Do Thi Bich Loan (2018) shows 

that in most provinces, more than 70%of secondary school graduates go to high school, and even more than 80% in some 

localities. The percentage of thoseentering primary/secondary vocational and professional intermediate schools is low. 

There is also a large proportion of secondary school graduates entering the labor market without training, which affects 

the quality and training structure of the workforce (Do Thi Bich Loan, 2018). Accordingly, in the period from 2016 to 

2018, for the whole Vietnam, the national division rate at the secondary level: 76% entering high school, 7 % entering the 

Center for Vocational Education - Continuing Education, 3% joining professional intermediate schools, 5% joining 

vocational schools and 9% joining the labour market directly (Do Thi Bich Loan, 2018). 
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Table 1. Streaming results after secondary schools in the Mekong Delta (13 provinces) in 2021 (Source: Departments of 

Education and Training in the Mekong Delta provinces, 2021) 

 

 

Province/ 

city 

 
 

Number of students 

graduating from 

secondary schools in 

2021 

Number of students entering 

school 

 
high school in 

 

2021 

 

Number of students entering 

vocational education - Continuing 

education in 2021 

Quantity Ratio % Quantity Ratio % 

An Giang 27.668 19.834 71,69 3.295 11,91 

Bac Lieu 9.212 7.470 81,09 452 4,90 

Ben tre 14.568 11.375 78,09 985 6,76 

Ca Mau 13.730 11.635 84,74 144 1,04 

Dong Thap 21.881 15.570 71,16 790 3,61 

Hau Giang 9.988 7.575 75,8 390 3,90 

Kien Giang 20.830 14.664 70,3 1.839 8,82 

Long An 22.952 20.568 89,6 1.968 8,57 

Soc Trang 14.250 11.195 78,56 895 6,28 

Tien Giang 23.462 21.203 89,60 2.145 9,14 

Tra Vinh 12.373 11.079 89,54 662 5,35 

Vinh Long 13.780 10.059 72.99 862 6,25 

Can Tho 15.473 10.841 70,06 1.156 7,47 

Total 220.167 173.068 73,68 15.583 7,07 

 
 

By 2021, that is, after three years of implementing the Government's project "Vocational education and student streaming 

in general education for the period 2018-2025", the results of secondary streaming in the Mekong Delta are almost 

unchanged (Table 1).Accordingly, the rate of students after secondary school education entering ahigh school is 73.68%, 

nearly 90% in many Mekong Delta provinces. The number of students entering vocational education only reached 7.07%. 

An unhappy situation occurs: it is difficult to imagine when the average score of each test subject is only from 1 to 2 

points, even 0.58 points/subject to be admitted to a public high school. Having wondered about such exams, should the 

organization of an entrance exam for 10th grade be maintained? Bring this concern to ask the education experts, most of 

the answers received are "very necessary" especially in big cities (Hanoi, Ho Chi Minh City, Da Nang, Can Tho ...). Thus, 

the "race" for public high schools in these areas has never ceased to be "hot" (Ba Lam & Thien Anh, 2020). 

 
In the opinion of experts, the problem here is that the education sector in general and localities, in particular, needs to 

clearly define the quality of education in each region to have its enrollment plans of high streamming ability for secondary 
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and high school graduates. For example, when surveying the school's enrollment quota, the number of registrations is 

approximately, or even less, than the target, then there is no need to take the exam. At this time, students who have been 

considered to graduate from secondary schools can be acceptedthem for high school admission, based on their academic 

secondary school records. Accordingly, it is necessary to grasp the needs of students for higher education based on each 

locality to have appropriate career guidance policies. "In many places, when they can't afford to go to 10th grade, many 

children, after trying to finish secondary school, find a way to learn to trade, then go to work early, and quite a few people 

succeed" (Ba Lam& Thien Anh, 2020). 

 
c) Causes of limitations and inadequacies in career orientation and student distribution after secondary school 

education 

 
Firstly, in Vietnam, the desire of pursuing a higher qualification is still strong as a result of the Vietnamese culture. The 

culture of "qualification", "degree" has been ingrained in the subconscious of all people; every student's parents want their 

children and younger siblings to go to school to have a university degree or even a higher degree. On the contrary, many 

Vietnamese don't want their children or younger siblings to go to schools under the vocational education system. That 

culture is not easy to change overnight (Phan Van Kha, 2019; Tran et al., 2020). 

 
Second, the prerequisite for the stream of students after secondary or high school is to ensure continuity in training, first 

of all in terms of training programs. However, in practice, the design of transfer training programs (including vertical, 

horizontal, and cross-linked) has not been given due attention, especially, training programs that link from elementary to 

vocational education to intermediate schools, colleges, and universities (Phan Van Kha, 2019). The above situation is one 

of the reasons leading to the non-recognition of diplomas of other training institutions when considering admissions  

for joint training. To solve this problem, the government has directed and coordinated for the Ministry of Education and 

Training and the Ministry of Labour, Invalids, and Social Affairs to sign agreements on transferable training. However, 

in reality, it is not working, and it is rather difficult to implement it.. 

 
Thirdly, the university admission policy has had a significant impact on the stream of secondary and high school students 

into the vocational education system. In fact, in recent years, since the Ministry of Education and Training has 

simultaneously implemented the policy of university entrance exams with low common ground scores and college and 

university admissions through consideration of high school transcripts, opportunities for high school graduates to go to 

college are expanded. As a result, the flow of students graduating from secondary and high schools into the vocational 

education system is lower, making it more difficult for vocational education institutions to enroll and attract students to 

study (Nguyen Van De et al., 2021). As a result, most of the vocational training institutions in recent years have not 

achieved the set enrollment target in any year. This situation makes the stream of students after secondary school and high 

school education fail to achieve the set target (Do Thi Bich Loan, 2018). 

 

Fourthly, vocational education and school guidance activities in secondary and high schools for many years have not been 

paid due attention (if not vacant). Lack of information system on vocational education and orientation for student 
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streamming after secondary and high school graduation, lack of database on occupations, labor market and jobs, on training 

professions and training institutions, on policies for learners and preferential policies in vocational education, on 

opportunities of starting a business, looking for a job, labor market trends and labor market's human needs are also evident. 

At the same time, students also do not understand the psycho-physiological characteristics, qualities, and capabilities of 

themselves to choose the right direction and future career (Do Thi Bich Loan, 2018). 

 
Fifth, the quality and effectiveness of vocational education are low, and a large percentage of students who graduate from 

vocational education institutions have not met the needs of businesses which are unemployed, unable to find jobs, or do 

not work by the trained profession and level of training. Professional capacity, foreign languages and computer skills, 

cooperation capacity, and competitiveness of Vietnamese workers are still limited compared to workers in other countries 

(Nguyen Van De et al., 2021). Along with that, there are limitations on labor, employment, and salary policies for 

elementary and intermediate graduates, leading to difficulties in attracting students to attend vocational education 

institutions. 

 

3. Proposing measures to manage career-oriented activities and classifying post-secondarystudents to meet the 

requirements of human resource development in the new context 

a) Strengthen propaganda and education to raise people's and society's awareness of the role of vocational 

education in economic, social, and human development. 

 
Firstly, it is necessary to promote the role of the whole political system, Party committees, authorities at all levels, socio- 

political organizations, media agencies in educating and propagating to parents. students, and people from all walks of  

life about the meaning and importance of vocational education in association with the streamming of students after 

secondary school and high school education. At the same time, it is necessary to renew the propaganda and awareness- 

raising for local leaders, the district/city Department of Education and Training, the principals of the secondary and high 

schools in the province, and especially the students' parents and teachers about the benefits of vocational training 

associated with the needs of economic, social, and human development. 

 
Second, it is necessary to make parents and students properly aware that university education is not the only path of each 

person for the future. The culture of "scholarship" and the culture of "Higher Degree/Qualification"are gradually escaping 

from the subconscious of all people. This is a very difficult job and not easy to change overnight, but requires many years 

or decades with the synchronous implementation along with other measures to get it changed. 

 
Third, we would like to recommend key industries and specific industries in the context of Industrial Revolution 4.0 for 

vocational education institutions and students and students' parents to refer to (i) Microelectronics - Information 

technology – Telecommunications, (ii) Precision mechanics – Automation, (iii) Biotechnology applied to pharmaceuticals 

and the environment, (iv) New Energy – New Materials – Nanotechnology, (v) Teachers, (vi) Gifted (Music – Fine Arts 

– Physical Education), (vii) Medicine,and(viii) Tourism.  
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b) Develop documents on the content of school counseling activities for students in high schools suitable to the 

specific characteristics of each locality. 

 
Firstly, the Political Affairs and Student Affairs Devision of the Provincial Department of Education and Training together 

with vocational education institutions in the provinces/cities need to coordinate in building an information system and 

database on: (i) Occupational world, labor market and employment, forecast/trend of the labor market, the demand of labor 

market and employment, start-up opportunities, job search, description of job positions and information on recruitment and 

employment of laborers according to each industry or profession corresponding to each locality and region to serve 

vocational education activities and study counseling for students; (ii) Database on primary and secondary training 

institutions, vocational education colleges and universities, branches, occupations, and training programs and orientation 

for high school students, policies for learners and training in vocational education. 

 
Second, the Provincial Department of Education and Training together with vocational education institutions in the 

provinces/cities shall coordinate in building a system of vocational education documents suitable to the specific 

characteristics of each province, annually organize job exchanges to create job search opportunities for students, regularly 

organize counseling and career guidance days, exams to learn about the professional world, exchange activities of students, 

teachers, educational administrators with scientists, managers, and businessmen.  

 

Thirdly, secondary schools and high schools need to choose to appoint a team of full-time teachers/or part-time teachers 

to perform the task of career counseling and guidance by the provisions of Circular 31/2017/TT-TTg. The Provincial 

Department of Education and Training guides the implementation of psychological counseling for students in secondary 

and high schools. 

 
c) Innovating experiential education and career guidance activities for students in high schools 

 

Firstly, high schools need to effectively implement the vocational education program and experiential activities as 

prescribed in the 2018 general education program (it should be emphasized, this is an educational and subject-matter 

activity and a compulsory study). Specifically, those activities include organizing vocational education activities 

associated with practical experience activities, associated with local production, business, and service activities, academic 

and career counseling, andintegrating vocational education content into the curriculum of subjects and educational 

activities. From there, vocational education aims to help students in secondary and high schools understand themselves, 

understand their psychophysiological characteristics and abilities, interests and needs, to get general information about the 

labor market and jobs, about the world of work, and the requirements of the profession for workers, about the employers, 

to understand an overview of the information system about the network of post-secondary and high-school educational 

institutions so that students can orientate their choice of streamming after their secondary or high school education. 

 
Second, high schools organize differentiated teaching in the direction of elective subjects suitable to students' abilities, 

needs, and interests according to the provisions of the 2018 general education program relevant to the profession they will 
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choose in the future. They are strengthening coordination between high schools and educational management agencies, 

vocational education institutions, businesses, and traditional villages in vocational education activities for students. Since 

then, every year, secondary schools and high schools need to carry out school counseling activities for students according 

to the model with the following steps: Step 1: Each high school establishes one consulting group headed by the principal 

to organize the implementation of career counseling activities; Step 2: Implement counseling to identify student streams 

as required, collect the results of the stream and identify potential candidates through ballots for each student; Step 3: 

Notify the results of step 2 to parents whose children have applied for registration; At the same time, implementing the 

State's guidelines and policies on the interests of students. This is an essential content for each family with children to 

decide before choosing the next direction; Step 4: Hold a counseling conference for students who share the same 

aspirations with their parents to decide the right career choice and registration. 

 
Third, it is necessary to apply solutions to improve the quality of vocational education, significantly to improve vocational 

skills, to meet the requirements of enterprises and the labor market. Methods to improve the training quality of general 

education programs in vocational education institutions should be applied. Instead of directing them to  vocational training 

to have the opportunity to have a high school diploma and higher than a university degree, the priority for vocational 

education is to increase investment in equipment, coordination with enterprises to improve the quality of practice, to 

improve the quality of the teachers so that right after graduating from primary, secondary, and vocational colleges, 

students/students can participate and meet the requirements of the labor market right away. 

 

IV. CONCLUSION 

 

To successfully and effectively implement career-orientation and post-secondary student stream activities, it is first 

necessary to change the perception of the community, society, people, and students and their parents about careers and 

vocational education. At the same time, a combination of policy solutions, intervention and regulation solutions of the 

State, together with direct measures of education and training institutions and post-trained human resource employment 

establishments, should be carried out. As result, there will be a natural regulation of the labor market, employment, and 

the occupational world. Career orientation and sudent streamming after secondary and high school education require the 

efforts of the education and training sector, the labor sector, the war invalids, and society, and all levels and sectors and 

localities. In particular, vocational education institutions themselves need to create attractiveness for students and their 

parents, attracting students graduating from secondary and high schools to study through improving their skills, training 

quality and effectiveness, enhancing quality assurance conditions and renovating training organizations, linking training 

with employment and the labor market, increasing the percentage of graduates of vocational education who have jobs and 

work in the suitable occupations. 
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